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300/148 Moo 1 Tambon Tasit, Amphoe Pluak Daeng,
Rayong Province, Thailand 21140

BorgWarner PDS (Thailand) Limited x Borgwamer
REGISTRATION REQUEST FOR SUPPLIER
Application XINew Registration OUpdate information
O Company information
[OBank information

R Other__Government Agency.

Vendor Code:

1. Local Supplier (Thailand Only)

Supplier Name (Thai) ATRARIW TN N TR goL i aRauLIINIMEas

Address (Thai) 148 TUWES NG UPIARDITU 1WAUNNT NTINWURIUAT 10240

School of Human Resource Development,
Supplier Name (English)

National Institute of Development Administration.

Address (English) 148, Sereethai Road , Klong-Chan, Bangkapi.

City Bangkok Country THAILAND
Postal Code 10240 Dun No. (Direct)

TAXID No. 0994000159692 Branch No. 944

2. Oversea Supplier

Supplier Name (English)

Address (English)

City _ Country

Postal Code Dun No. (Direct)

3. Bank Information

School of Human Resource Development,

Beneficiary Name
National Institute of Development Administration.
Bank Name Bangkok Bank
Bank Country THAILAND Swift code BKKBTHBK
Bank Account 844-002147-6 Account Currency Bath
Bank Key / Bank branch National Institute of Development Administration Branch

4. Contact Person

Sales Name Wanwisa Somwat

Phone no. 02 727 3478 Fax no. 02 375 3976

Mobile no. 086 903 26403 Email address wanwisa_aea@hotmail.com
Accountant Name Wanwisa Somwat

Phone no. 02 727 3478 02 727 3478 02 727 3478

Mobile no. 086 903 26403 086 903 26403 086 903 26403 J

1|Page



“BorgWarner PDS (Thailand) Limited x BOI’QWGI‘ Ilel"

300/148 Moo 1 Tambon Tasit, Amphoe Pluak Daeng,
Rayong Province, Thailand 21140

5. Other Information

Type of Purchase Choose an item. Order Currency Choocse an item.

Term of payment Chocse an item. Delivery Term Chotse an item.

6. Attached Document
XBusiness Certification
X Copy of Book bank of Bank account certification
XTAX registration (Phor Pho 20 for Thailand Supplier)

Applicant (for supptlier)

Signature:
Print Name: Wanwisa Somwat
Date: 3 July 2022

BorgWarner (Only)
Operate by: Review by:
Print Name: Print Name:
Position: Position:
Date: Date:

VZlPag”e
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